Cobb County Schools
Grounds for Dismissal

A student is accepted into the Internship program on the basis of his/her school records, including courses taken, grade point average, attendance, and discipline history. Unfortunately, a student can be dismissed from the program if his/her school or work performance drops.  Because school grades and graduation credits are linked to Internship program participation, the student, his/her family, and school/system personnel must share a clear understanding of expectations and consequences.
A student can have his/her program evaluation grade lowered or he/she can be dismissed from the Internship program for one of the following reasons:

Tardiness to school or to the internship—The student is expected to report to school at the regular times and to follow the same rules as other employees and interns at the internship site, including prompt attendance.  Within a six-week period, a student who accumulates two or more school tardies or who is late to work two or more times must resolve the problem with the school-based coordinator and their mentor.  NOTE:  Student should contact their mentor immediately if they will be late to their internship.
Absences from school or internship—Student should report to school and to internship each day as scheduled unless they are ill or have previously cleared the absence with the mentor and internship coordinator.  A student who is absent from school should not report to internship that day.

If a student is absent, without receiving prior approval, two or more times he or she will be requested to explain the absences in a conference with internship and school representatives.  If the absences continue, the student will be dismissed from the program.  NOTE:  A student who is ill is expected to contact the Internship Coordinator and the mentor.
Low employment evaluation—  Each week, the student will be evaluated by the mentor, if the mentor is not satisfied with the effort of the student, the mentor should contact the school-based Internship coordinator.  A student whose effort is not acceptable based on the mentor’s standards will be placed on probationary status.  If the student does not exhibit marked improvement, he or she will be dismissed from the program.
Quitting an internship or changing mentors, without consulting the internship coordinator—A student must consult with the Internship coordinator before quitting an internship or changing mentors.  Failure to do so may result in the student’s dismissal from the program and a serious grade reduction or loss of credit.
Grounds for Dismissal

Legal Problems—If student becomes involved in legal problems more serious than a minor traffic offense, that violation can be grounds for dismissal from the program.  School officials will meet to determine what action will take place depending on the offense and legal ramifications presented in each specific case.

Termination from the job for cause—A student who is terminated from the internship because of his/her negligence of equipment, failure to follow company safety procedures or for unethical behavior can be removed from the program and lose school credits.
I know and agree that I must meet the requirements listed above to participate in the Internship program and represent my school in the business world.

I have read both pages of this form and I understand the implications of this information for participation in the Internship program.

Student Name
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